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WE.Circular s Boosting Digital and Industrial Capacity for Sustainable Circular
Transition of Women Entrepreneurs in the Danube Region is an international
initiative co-funded by the Interreg Danube Region Programme. The project enhances
the digital, business, and circular skills of women entrepreneurs and key stakeholders,
enabling their transition toward Industry 4.0 and sustainable innovation. Bringing
together 15 partners and 11 strategic associates from 12 countries, WE.Circular builds
an inclusive ecosystem connecting entrepreneurs, policymakers, academia, and
business support organisations. Through training, policy integration, and transnational
cooperation, it fosters circular entrepreneurship and drives the green and digital
transformation of the Danube Region.

Innovative Training for WEs

L] Improvement of digital and business skills
among WEs for smart and circular transition

M through elaboration and pileting of
innovative  training programme  within

established WE.Circular Learning Network.

Circular Business Models

Accelerating the transition to CE of WE from
Main through active participation of female start-
//, ups & stakeholders in the process of
elaboration and piloting of CE business
objectives models in 12 WE.Circular Labs

Policy Makers Capacity
Increased public authorities capacity to
design policy tools to support WE in their
circular transition and harmonizing $3s in the
Policy Learning Centre and Transnational

Strategy for WE Circular Transition.
PAGE 4
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presents a collection of proven initiatives and case studies that demonstrate how
circular and digital transformation can empower women entrepreneurs and SMEs
across the Danube Region. Developed through the collaboration of partners from 12
countries, it serves as a practical reference and inspiration for applying circular
economy principles in real business and policy contexts. By highlighting innovation,
collaboration, and inclusion, the Manual supports peer learning, knowledge transfer,
and policy integration - showing that even small local actions can create significant
impact when scaled across regional and European networks.

Key
Objectives

)

Promote
learning

<

Showcase

Support

success action




The selection of Good Practices and Case Studies within WE.Circular followed a
structured, participatory, and evidence-based process defined in the WE.Circular Good
Practice Guide (2024). The aim was to identify initiatives that are relevant, replicable,
and impactful in advancing womenis entrepreneurship and circular transformation
across the Danube Region.

In total, 33 good practices and 12 case studies were collected, with 14 and 5 respectively
validated by the WE.Circular Advisory Board.

Each example was evaluated for innovation, measurable results, and transferability
potential. These validated practices now serve as the foundation for upcoming project
outputs - the Transnational Training Programme, Regional Action Plans, and the Virtual
Toolbox - ensuring that the lessons learned are shared, scaled, and applied across
borders.

Mapping and analysis of the current state

Examining the landscape of woments entrepreneurship and circular-economy initiatives,
identifying policies, programmes, and gaps

Defining needs and gaps

Craft a compelling message that connects emotionally and delivers clear value
to users

Identification and collection of Good Practices

At least 3 examples per country using a standard template capturing context, methodology,
results, and transferability potential

Evaluation and validation

Through peer review during Transnational Learning Events, where practices were assessed for
relevance, innovation, impact, and scalability against shared criteria

Classification and dissemination

All validated examples are made publicly available via the WE.Circular website and the Virtual
Toolbox, enabling users to explore and adapt them across different themes and sectors.




= Vo & N\

greenpact your impact

how sustainable is your company?

CENTIAL EUPE L ST Ko

wterreg Coddunded by |

Croatia, Germany, Italy, Czech
Republic, Slovakia

Project

April 2023 s March 2026

Green Skills
Circular Economy Transition

| Owner:
Stuttgart Media University (HdM), Germany

Context & needs

GREENPACT responds to the urgent need
for sustainability and innovation in
Central Europefs creative and tourism
sectors. SMEs in these industries often lack
the skills, tools, and mindset to transition
towards circular and impact-driven
business models. The project bridges this
gap by fostering collaboration between
generations, linking young ¢futurepreneursi
with experienced entrepreneurs to drive
sustainable transformation.

Why is this a good practice?

The initiative stands out for its innovative
intergenerational model that links
creativity with experience. It empowers
SMEs to adopt circular strategies, promotes
inclusive and gender-balanced
participation, and  strengthens local
innovation ecosystems.
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GREENPACT is an Interreg Central Europe project (2023s2026) which applies a
collaborative, intergenerational methodology that blends innovation, education, and
entrepreneurship.

Through Collaboration Labs (dynamic, hackathon-style events) and Buddy Boosting
Training Programmes, young talents and SME owners work together to develop
circular business models, experiment with design thinking, and strengthen
sustainability competencies. The project also designs self-assessment tools to help
SMEs measure their sustainability progress and a certification scheme that recognises
impact-driven enterprises.

By combining creativity, co-learning, and practical experimentation, GREENPACT
creates an environment where businesses can rethink their operations and actively
contribute to a greener Central Europe.

e Implemented intergenerational training programmes in 5 Central European
countries.

e Developed self-assessment tools to help SMEs measure sustainability
progress.

e Designed a transnational certification system for sustainable business
practices.

¢ Inspired regional action plans and pilot projects promoting collaboration
between academia, industry, and local authorities.

Transferability Potential

e Adaptable partnership and training model for diverse regional contexts.

e Practical policy and sustainability framework supporting circular
entrepreneurship.

e Promotes cross-generational collaboration and innovation in green business.
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Serbia

Project

February - September 2022

Digital skills, Business skills,
Mentoring

Owner:
Association of Business Women, Serbia

Context & needs

During the COVID-19 crisis, many women-
led businesses in Serbia faced severe
disruptions and limited digital capacity to
adapt to new market conditions. The
Association of Business Women in Serbia
recognized the urgent need to enhance
digital skills among women entrepreneurs
to maintain business continuity,
competitiveness, and visibility. Although
Serbiats tech sector is growing rapidly,
gender inequality persistszwomen remain
underrepresented in ICT-related fields and
often lack access to digital transformation
opportunities.

Why is this a good practice?

FEMTECH stands out as a rapid and
impactful response to crisis-driven
digital needs. It empowered women to
adopt technology as a tool for resilience,
innovation, and growth, while also building
a community of role models and mentors.
Its comprehensive mix of education,
visibility, and investment readiness created
lasting benefits beyond the projectis
duration.
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FEMTECH for Resilience, funded by the Center for International Private Enterprise
(CIPE), was implemented from February to September 2022 to strengthen the digital
readiness of women-owned SMEs and start-ups. The project combined training,
mentorship, and peer learning through an innovative Digital Skills Online Academy.

Its methodology included:

e A series of five webinars covering key aspects of digital transformation - from digital
marketing and customer management to remote work and strategy development;

e A mentoring programme providing one-on-one consultancy by certified digital
transformation experts;

e Five podcasts featuring inspiring women entrepreneurs who successfully integrated
digital tools into their businesses;

e Pitching sessions connecting top participants with business angels and potential
investors;

e A session on online harassment to promote safer online working environments.

e 50+ women entrepreneurs trained and mentored through digital capacity-
building activities.

e 5 webinars organized; 5 podcasts produced broadcast on 22 local TV stations
and major online platforms.

e 3,100+ stakeholders reached through a targeted visibility and awareness
campaign.

e Significantly increased digital transformation awareness among women-led
SMEs in Serbia.

Transferability Potential

e Modular format combining training, mentoring, and outreach adaptable to any
region.

e Emphasis on digital upskilling and gender equality in entrepreneurship.

e Collaborative framework linking business associations, experts, and policymakers.
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%ﬂg ® Across Europe, women remain
‘?%, underrepresented in STEM and digital
e fields. Only 34% of STEM graduates and
GIflS 18% of ICT specialists are female.
Go m Recognising this gap, Girls Go Circular
Circular =% empowers schoolgirls aged 14s19 with the
P o digital, entrepreneurial, and green skills

N needed for a sustainable future. The

' ' initiative responds to the need for early

interventions that inspire girls to pursue

e @ormie @ @uminre Wl careers in technology and sustainability
while fostering awareness of circular
economy principles.

Why is this a good practice?

2020-2025 Girls Go Circular is a pioneering model that
merges digital education with circular
Green skills, Circular economy, economy learning. It empowers young
Digital skills women to become confident innovators
and sustainability leaders, bridging gender
gaps in STEM while strengthening the skills
needed for Europets green transition.

35 countries in Europe

Initiative

Owner:
EIT Community; EIT Raw Materials
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Launched in 2020 by EIT Raw Materials and the EIT Community, and implemented in
Romania by Junior Achievement Romania, the project aims to reach 50,000 girls by
2027. At its core lies the Circular Learning Space (CLS) - an open-source, multilingual
online platform offering 18 interactive modules on topics such as sustainable fashion,
plastics, and electronic waste.

The platform combines learning-by-doing and challenge-based activities, encouraging
participants to identify business opportunities, design circular solutions, and
collaborate in teams. Teachers are supported through tools that track progress and
facilitate interactive classes. By completing modules, learners earn certificates
recognising their acquired skills in digital literacy, entrepreneurship, and sustainability.
In 2025 the platform changed its name and now is known as ¢Girls Go STEMJ.

e Trained over 38,000 students across Europe, with 60% female participants.

Engaged 1,000+ schools and 290 teachers in Romania.

Developed 18 interactive learning modules available in 16 languages.

e Recognised as an EntreComp Champion and finalist in the European Digital Skills
Awards 2023 for advancing women in ICT.

Transferability Potential

e Flexible and scalable model easily adaptable to different learning environments
and audiences.

e Modular online platform allows integration of new topics, including
entrepreneurship and vocational training.

e Open-source and multilingual resources provide a ready-to-use framework for
promoting digital, entrepreneurial, and sustainability skills globally.
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forum
austria

Austria

Initiative

2020

Green skills; Digital skills; Circular
transition; Policy support

Circular Economy Forum Austria

economy

*UeG

IEATGETUY
At

Context & needs

Austriats transition to a circular economy
requires strong cooperation between
businesses, policymakers, researchers, and
civil society. Yet, the landscape of actors
and initiatives has long been fragmented.
The Circular Economy Forum Austria
(CEFA) was established to address this gap
by fostering collaboration, mapping key
players, and supporting companies in
adopting circular strategies that balance
economic growth with environmental
responsibility.

Why is this a good practice?

CEFA demonstrates how a coordinated,
inclusive network can drive transformation
by connecting stakeholders and promoting
circular innovation. Its model enables
businesses to align with national
sustainability targets while fostering
knowledge exchange and collaborative
problem-solving across sectors.
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Founded in 2020 and formally registered as a non-profit association in 2023, CEFA is
Austriais largest independent multi-stakeholder platform dedicated to accelerating the
circular transition. Acting as a ¢network of networks, 3 CEFA connects businesses,
academia, policymakers, and innovators through initiatives that build knowledge,
strengthen cooperation, and promote systemic change. Its key activities include:
e The Circular Innovation Eco-System Map, a living digital tool that visualises
national actors, projects, and business models;
e The Circular Innovation Labs, which facilitate cross-sector pilot projects and
applied research;
e The Circular Innovation Academy, offering interdisciplinary training and
executive education;
e Regular Circular Innovation Talks and Journeys, promoting dialogue and
international exchange;
e The Circular Insider Magazine, sharing best practices and new developments in
circular design, policy, and business.

e Built a national network of over 1,700 companies, 42 partner organisations,
and 38 international partners.

e Established as Austriats one-stop hub for circular economy expertise.

e Acts as a strategic partner in national and EU-level projects, policy dialogues,
and innovation programmes.

Transferability Potential

e Scalable and adaptable framework for developing regional circular innovation
ecosystems.

e Combines stakeholder mapping, cross-sector collaboration, and open-
access knowledge tools applicable in various contexts.

e Serves as a blueprint for establishing circular economy hubs across Europe
and beyond.
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Co-funded by the
European Union

14 countrie in Europe/ annually

Initiative

2020 - on-going

Green skills; Digital skills; Circular
transition; Mentoring; Funding

Oowner:
EIT Food

Context & needs

Women entrepreneurs in the agrifood
sector often face limited access to finance,
mentorship, and visibility in traditionally
male-dominated environments. In many
countries with  emerging innovation
ecosystems, these gaps hinder both
individual growth and sustainable sectoral
transformation. The EWA s Empowering
Women in Agrifood programme, initiated
by EIT Food, addresses these challenges by
equipping women with business,
innovation, and networking skills to
strengthen their role in the green and
circular agrifood transition.

Why is this a good practice?

EWA combines education, mentorship,
and funding to empower women-led
agrifood start-ups. It not only enhances
business growth and innovation but also
promotes circular thinking and
sustainability across the sector. Its strong
community-building component ensures
long-term impact through collaboration,
peer learning, and visibility in the European
innovation ecosystem.
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Launched in 2020, EWA is an annual programme providing six months of tailored
mentoring, training, and networking for women entrepreneurs across 14 countries,
including Bulgaria and Romania. Locally implemented by partners such as RAPIV
(Bulgaria) and Impact Hub Romania, the programme follows a structured model - from
open calls and selection through the F6S platform, to personalised mentoring, business
masterclasses, and final pitching competitions.

Each participant receives individual mentorship (20 hours), access to the EWA virtual
community of more than 650 women entrepreneurs and experts, and opportunities
for exposure to investors through pitching events and the Women in Agrifood Summit.
Financial prizes of up to 815,000 are awarded to the best business ideas, while all
selected entrepreneurs gain access to EIT Foodis extensive European innovation
network.

e Supported 370 women entrepreneurs from 12 countries between 2020s2023.

e Provided 8560,000 in awards and helped attract over 812 million in private
investment.

¢ In Bulgaria, 30 women entrepreneurs were mentored, and half of them
integrated circular economy principles into their business models.

¢ |In Romania, 30 women were trained in developing innovations in food recycling,
regenerative agriculture, and sustainable production.

Transferability Potential

e Replicable and scalable framework for supporting womenis entrepreneurship
across sectors and regions.

e Modular structure combining open calls, mentoring, online learning, and
funding adaptable to local contexts.

e Provides a ready-to-implement model for inclusive innovation and circular
entrepreneurship in emerging markets.

PAGE 16
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39 European countries

Project

January 2023 - January 2025

Mentoring, sustainability, skills

Owner:
Design Terminal, Hungary

Context & needs

Despite growing innovation potential,
women-led start-ups in Central and Eastern
Europe still face structural barriers such as
limited access to funding, mentoring, and
visibility within innovation ecosystems. In
2020, women-founded start-ups received
only 1% of investments in the region.
Womenture was launched to change this

reality by empowering women
innovators, strengthening support
networks, and building an inclusive
entrepreneurial ecosystem across
Europe.

Why is this a good practice?

Womenture stands out for its hands-on,
international, and structured approach.
It combines soft-skill development,
investment readiness, and community
building - elements often missing from
conventional business accelerators. By
prioritising mentorship, peer exchange, and
collaboration, Womenture provides women
with the confidence, knowledge, and
networks to grow their start-ups and
influence systemic change.
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Implemented between January 2023 and January 2025, Womenture is coordinated by
Design Terminal (Hungary) with partners in Czechia, Germany, and Estonia. The
initiative combines research, capacity-building, and business support to boost female
entrepreneurship.

Its flagship activity, the Pre-Acceleration Programme, offers a 7-week intensive
support framework tailored to idea-stage, female-founded start-ups. The programme
includes 107 hours of mentoring and training, one-on-one coaching, peer-learning
sessions, and skill-building workshops.

Beyond training, Womenture fosters strong networking and visibility opportunities
through its Innovation Ecosystem Hub, ambassador programme, and
international events such as the Joint Innovation Ecosystem Summit. This integrated
approach ensures participants not only gain business knowledge but also connect with
investors, mentors, and policy actors to scale their ventures sustainably.

Engaged 1,109 innovators and received 247 applications from 39 countries.
Selected 20 start-ups for intensive acceleration and mentoring support.
Mobilised 19 ambassadors and hosted 15 networking events.

Delivered 107 hours of mentoring and training to participating founders.

Built an active community of 113+ members on the Womenture Innovation
Hub.

Transferability Potential

e Adaptable and scalable framework for promoting woments
entrepreneurship and innovation.

e Modular methodology combining mentoring, acceleration, and ecosystem
networking applicable to various regions.

e Supported by a digital platform and ambassador network ensuring flexibility
and continuous evolution across contexts.
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Romania, Spain, Bulgaria, and
Slovenia

Project

October 2023 s September
2025

Green skills; business skills; CE
transition

Owner: National Institute of Research and
Development in Tourism, Romania

Context & needs

The tourism sector faces mounting
pressure to reduce waste, optimise
resources, and transition toward circular
models. However, most tourism businesses
and vocational education and training (VET)
institutions lack the skills, collaboration,
and tools to make this shift. The Advance
Circular project responds to these needs
by linking the tourism industry with VET
systems to accelerate the adoption of
circular economy principles through
education, innovation, and cross-sector
partnerships.

Why is this a good practice?

Advance Circular represents a holistic and
practical model for embedding circular
principles into tourism and education. It
bridges the gap between training and

business application, enabling
professionals to acquire green skills while
co-creating solutions that drive

sustainability and competitiveness in the
sector.
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Advance Circular projectis core mission is to equip tourism professionals and VET
providers with the knowledge and tools needed to integrate circular economy
principles into their work. Its methodology combines research, co-creation, and
training, resulting in three main tools:

e Circular Economy Guidelines s ¢§Moving from Theory to Practicel, offering step-by-
step guidance for circular operations;

e Skill Taxonomy, defining 26 green skills across five CE domains;

e Digital Cards based on the 5Rs (Rethink, Redesign, Reduce, Reuse, Recycle),
making CE concepts engaging and accessible.

e A modular Training Pack (five modules + self-learning section) and
Transnational Training Programme were developed to strengthen practical
learning through Design Thinking, peer learning, and case-based exercises. These
are applied in national ¢Train-the-Trainerd sessions, ensuring sustainability and
wide dissemination.

e Conducted 2 transnational studies identifying key skill gaps in tourism and
education, engaging over 320 stakeholders.

e Developed 3 practical tools s Circular Economy Guidelines, a Skill Taxonomy
of 26 green skills, and Digital 5Rs Cards.

e Created a modular training programme translating circular principles into
practical application.

e Strengthened collaboration between businesses, educators, and
policymakers to advance sustainable tourism across Europe.

Transferability Potential

e Ready-to-adapt model replicable across various sectors and regions.

e Co-created tools and modular training pack easily updated to meet evolving
needs.

e Built on research, stakeholder engagement, and transnational cooperation,
offering a strong framework for integrating circular economy concepts into
education and industry.
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Czech Repubilic, Italy, France,
Poland, Germany, Spain, Estonia

Project

January 2023 s December 2026

Green skills; CE transition;
Funding; Networking

Owner:
Chamber of Commerce of Turin, Italy

Context & needs

Many SMEs lack the resources, expertise,
and technical support needed to adopt
circular economy practices. This limits
their  ability to innovate, reduce
environmental impacts, and stay
competitive in markets increasingly shaped
by sustainability standards. Up2Circ
addresses this gap by helping SMEs shift
from linear to circular models through
targeted awareness, skills development,
and financial support.

Why is this a good practice?

Up2Circ combines financial incentives,
expert mentoring, and skill development
in one coherent model, enabling SMEs to
overcome barriers to circular adoption. Its
strong international network, inclusive
approach, and focus on measurable results
make it an exemplary initiative for
supporting business transformation toward
sustainability.




N ™
N\ 'R - J (o] — +
’ (ot L
- 7 OF N o J o N

Up2Circ is a Horizon Europe project (2023s2026) led by the Chamber of Commerce of
Turin (CCIAATO, Italy) with seven partners from across Europe, including JIC s South
Moravian Innovation Centre (Czech Republic). The initiative provides a structured
journey for SMEs through four main phases:
1.Wake-Up2Circ (Awareness Loop) s raising awareness about circular opportunities.
2.Up2Circ Academy (Skills Loop) s offering in-depth training on business models,
product design, and process innovation.
3.Up2Circ Incentive Scheme (Results Loop) s providing financial support of
915,000s850,000 for implementing circular solutions.
4.SME Ambassadors Network (Exploitation Loop) s sharing experiences and
success stories across Europe.

Beyond business support, the project builds a network of advisors, stakeholders, and
policymakers, promoting collaboration and sharing of best practices in circular
innovation.

e Launched a pilot funding call attracting 46 SME applications, with 7 projects
funded, including 2 women-led initiatives.

e Mobilised hundreds of SMEs and experts across seven European regions.

e Provided training, mentoring, and funding to support circular innovation and
business model transformation.

Transferability Potential

e Modular learning and tailored consulting easily adaptable to national or
regional contexts.

e Loop-based methodology (awareness  skills implementation outreach)
applicable across sectors and countries.

e Provides a replicable framework for supporting circular innovation and
SME transformation worldwide.
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Koptenberger Accelerator & Incubator for Green IT

Austria

Project

August 2023 - August 2026

Green skills; Business skills;
Mentoring; Funding

Owner: University of Applied Sciences
JOANNEUM (Fachhochschule JOANNEUM)

Context & needs

Young entrepreneurs often face challenges
in turning sustainable business ideas into
viable ventures due to limited access to
funding, mentorship, and early-stage
support. Recognising this gap, Green KAIT
was launched to nurture green innovation
and environmental awareness among
students and aspiring entrepreneurs,
helping them transform eco-conscious
ideas into scalable and impactful business
models.

Why is this a good practice?

The initiative bridges the gap between
education and entrepreneurship,
translating environmental awareness
into action. By combining business
training, financial support, and mentorship,
Green KAIT not only stimulates sustainable
innovation but also strengthens local and
regional green economies in line with
Austriats climate goals.
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Green KAIT is a regional pre-seed accelerator programme implemented by FH
JOANNEUM, under the EFRE s Just Transition Fund (JTF). It provides a structured mix
of funding, mentorship, and training focused on sustainable entrepreneurship and
green technologies. Through cooperation with educational institutions, local
government, and industry partners, Green KAIT supports students and early-stage
founders in developing viable business models, validating concepts, and preparing for
investment. Its activities include practical workshops, pitch events, and sustainability-
focused networking sessions that connect young innovators with experienced mentors
from academia and business.

Integrated sustainability into higher education curricula

Established partnerships between academia and industry

Delivered interdisciplinary projects addressing real environmental challenges
Promoted early sustainability education by building knowledge and awareness
among secondary school students.

Transferability Potential

e Adaptable for other educational institutions through locally tailored
sustainability projects.

e Scalable by building networks with regional stakeholders and innovation
actors.

e Flexible model that aligns with local environmental and economic
contexts.

GREEN
STARTUPMARK

G sanups and corporstions
Feeaine kil g suilsiilies bid

suppeat in the pro-
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ZELENA CIRKULARNA
AKADEMIA

Slovakia

Project

October 2021 - September 2023

Green skills, Circular economy
awareness, Mentoring, and
Networking

Owner:
Institute of Circular Economy, Slovakia

Context & needs

The transition to a circular economy
requires not only new technologies but also
education, awareness, and collaboration
across sectors. In Slovakia, there has been a
lack of structured training to equip
professionals, policymakers, and
entrepreneurs with the knowledge and
practical tools needed to lead this
transformation. The Green Circular
Academy  addresses this gap by
empowering participants through
education, experience, and networking
focused on circular economy principles.

Why is this a good practice?

By bridging knowledge and action, the
Green Circular Academy strengthens
Slovakiats capacity for green innovation. It
not only raises awareness but also builds
tangible skills and networks that enable
participants to implement sustainable
practices in their workplaces and
communities. The initiativels inclusive
approach supports women entrepreneurs,
providing them with tools and confidence
to integrate circular strategies into their
businesses.
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The Green Circular Academy is an educational initiative organised by the Institute
of Circular Economy (INCIEN) in partnership with the Friedrich Ebert Stiftung (FES). It
offers a comprehensive learning programme combining theory with practice.

Through a series of lectures, workshops, and field excursions known as ¢Trash Toursi,
participants gain hands-on experience in waste management, resource efficiency, and
sustainable innovation. The Academy attracts a diverse audience from municipal
officials, entrepreneurs, and representatives from public to private institutions,
creating a platform for cross-sectoral dialogue and cooperation

e Launched a pilot funding call attracting 46 SME applications, with 7 projects
funded, including 2 women-led initiatives.

e Mobilised hundreds of SMEs and experts across seven European regions.

e Provided training, mentoring, and funding to support circular innovation and
business model transformation.

Transferability Potential

e Modular learning and tailored consulting easily adaptable to national or
regional contexts.

e Loop-based methodology (awareness  skills implementation outreach)
applicable across sectors and countries.

e Provides a replicable framework for supporting circular innovation and
SME transformation worldwide.
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Context & needs

The Black Sea region faces

specific
environmental and economic challenges

related to resource efficiency, waste
management, and sustainable growth.
Many stakeholders lack access to

knowledge, networks, and tools that would
enable them to adopt circular economy
practices effectively.

Why is this a good practice?

BSB-CIRCLECON stands out as a large-scale,
cross-border initiative that integrates
education, research, and policy
engagement to foster circular transition. It
combines practical training with digital
learning, strengthens institutional capacity,
and provides accessible tools for citizens,
businesses, and policymakers to adopt
sustainable practices.






